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Part I  Basic information about the employment of graduates

1. The scale of graduates

 

 

In 2023, there will be 620 graduates in the School of Architectural 

Engineering. Among them, 475 are regular undergraduates and 144 are 

higher education students.

 

 

 

2. Graduate structure

Figure 1-1: Distribution of the graduates of the class of 23rd by education level

(1) The number of graduates distributed by major

 

The Class of 2023 graduates are distributed among the school's four 

majors. Among them, civil engineering has the largest number of graduates, 

accounting for 45.5 %.
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Table 1-1: Distribution of graduates from the class of 2013 by major 

Majors Number of 

graduates 

Percentage of 

graduates 

Civil engineering 209 33.71% 

Building environment and 

energy application 

engineering 

102 16.45% 

Engineering Management 102 16.45% 

Architecture 63 10.16% 

Upgrade from junior 

college to college 

144 
23.23% 

Total 620 100% 

 

 

(2) Basic information about the graduates 

(i) The number of graduates by gender

 

Of the 620 graduates of the School of Architecture and Engineering 

in the class of 2023, 489, or 78.87 %, were male; There are 131 

female graduates, accounting for 26.79 %. The male to female gender 

ratio was 3.73:1.
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Figure 1-2: Gender distribution of the Class of 23rd 

(ii) Number of graduates by place of origin

 

The students of the class of 2023 come from 20 provinces,

municipalities and autonomous regions. Among them, Hunan province 

accounted for the highest proportion of 67.9 percent (421 students). It was 

followed by Hubei Province, with 10.48 percent (65).
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Figure 1-3 Distribution of the graduates of the 23rd class by place of 

origin 

3. Signing rate and employment rate

The formula for calculating the employment rate of graduates is: 
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(1) Analysis of the signing rate and employment rate of the total 

graduates and graduates of each major 

(i) Analysis of the overall signing rate and employment rate of 

Employment rate = (number of employed graduates ÷ total number of 

graduates) x 100%

graduates 

As of December 20, 2023, the overall signing rate for the Class of 

2023 graduates of the School of Civil Engineering was 85.30. Among them, 

85.63 percent were undergraduates and 83.33 percent were students who 

advanced to higher education. 

 

 

As of December 20, 2023, the overall employment rate for the Class 

of 2023 in the School of Architectural Engineering was 95.81 percent. 

Among them, 95.80 percent were undergraduates and 95.83 percent were 

Figure 1-4: Signing rates for the Class of 23rd by level of education

students who advanced to higher education. 

本科生 Undergraduates 专升本学生

签约率 82.77% 84.72%

81.50%
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83.50%
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Figure 1-5 Employment rate of graduates of the Class of 23rd by level of 

education 

 

As of December 20, 2023, the overall employment rate for the Class 

(ii) Analyze the signing rate and employment rate by major

of 2023 in the School of Architectural Engineering was 95.81%. 

Table 1-2: Distribution of employment rates for the Class of 2023 by 

major 

Majors 
Number of 

employed 

Number of 

graduates 

Employment 

rate 

Civil 

engineering 
201 209 96.17% 

Project 

management 
97 102 95.10% 

Building 99 102 97.06% 

本科生 Undergraduates 专升本学生

就业率 95.80% 95.83%

95.79%

95.79%

95.80%

95.80%

95.81%

95.81%

95.82%

95.82%

95.83%

95.83%

95.84%

就业率 
employment rate
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environment 

and energy 

application 

engineering 

Architecture 59 63 93.65% 

Upgrade from 

junior college to 

college 

138 144 95.83% 

Total 594 620 95.81% 

As of Dec 20, 2023, the overall signing rate for the Class of 2023 in 

the School of Architectural Engineering was 83.23 per cent. Here are the 

signing rate data by major: 

Table 1-3: Distribution of signing rate of graduates by major in 2010 

Majors 
Number of 

signings 

Number of 

graduates 
Signing rate 

Civil 

engineering 
158 209 75.60% 

Building 

environment 

and energy 

application 

95 102  93.14%
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engineering 

Engineering 

Management 
94 102 92.16% 

Architecture 47 63 74.60% 

Upgrade from 

junior college to 

college 

122 144 84.72% 

 Total 516 620 83.23% 

(iii) Analysis of professional matching rate 

 

Among them, the major matching rate of civil engineering, built 

environment and energy application engineering graduates is more than 

The major matching rate of 2023 graduates of the School of Civil 

Engineering varies with different majors, and the average major matching 

rate is 85.81%.

90%. The matching rate of architecture graduates is low, only 81.34 percent. 

The matching rate of each major is shown in the figure below. 
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the class of 23rd by major 

(2) A comparative analysis of the signing rate and employment rate of

graduates of different groups 

(i) Comparative analysis of the signing rate and employment rate of

Figure 1-6 The distribution of the major matching rate of the graduates of 

male and female graduates 

 

Among the graduates of the School of Civil Engineering in 2023, 

there are 466 male graduates, with a signing rate of 85.30%; There were 

92 female graduates, with a signing rate of 87.34 percent.
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The employment rate of male and female students among the 2023 

graduates of the School of Architectural Engineering is shown in the figure 

Figure 1-7: Analysis of the signing rate of male and female graduates in 

the class of 23rd

below. 

 

Figure 1-8: Analysis of the employment rate of male and female 

graduates of the class of 2023

(ii) Comparative analysis of the signing rate and employment rate of local

男性毕业生 Male 女性毕业生Female
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Among the graduates of the School of Civil Engineering in 2023, 

there are 145 non-local graduates, the signing rate is 83.98%, and the 

employment rate is 94.25%; There are 475 local students, the signing rate 

and non-local graduates

is 82.35%, and the employment rate is 96.12%. 

 

4. Graduates' choices after graduation

Figure 1-9 Comparison between the signing rate and employment rate of 

local and non-local graduates of the class of 2023

(1) Overall analysis: the choice of graduates after graduation

The choices of graduates after graduation include: dispatched

employment, flexible employment, domestic study (undergraduate 

examination for postgraduate). 

As of December 20, 2023, according to school statistics, the 

本地生源
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distribution of options for the class of 2023 graduates is as follows: 

(i) An overview of graduates' choices after graduation

 

Figure 1-10 Distribution of post-graduation choices for the Class of 2023 

Of the 620 graduates of the School of Architecture and Engineering 

in 2023, 410 chose dispatched employment (66.13 per cent), 48 chose 

flexible employment (7.74 per cent) and 62 chose domestic studies (10 per 

cent).

graduates 

 

(ii) Statistical analysis of dispatch employment

Among the 410 graduates who chose to be dispatched for employment, the 

situation of graduates of different educational levels is as follows: 

Undergraduates: 359, accounting for 87.13% of the total number; Students 

who graduated from higher education: 51, accounting for 12.44%. The 

proportion of undergraduate students sent for employment is higher than 

that of students moving up from secondary school.
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Figure 1-11: Employment rate of dispatched graduates by degree level 

(iii) Statistical analysis of further study in China

Among the graduates of the class of 2023, a total of 62 chose to study

in China. According to the calculation formula: enrollment rate = (number 

of graduates ÷ total number of graduates) × 100%, the overall enrollment 

rate of 2023 graduates is 10%. 

(iv) Statistical analysis of flexible employment

Among the class of 2023, a total of 48 chose flexible employment,

accounting for 7.74 per cent of the total number of graduates. Among them: 

Undergraduates: 36, or 7.58 percent of the total undergraduate population; 

12 students, 8.33% of the total; 
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Figure 1-12:23 Flexible employment rate of graduates by degree level 

(2) Analysis of the choice of graduates from different groups after

graduation 

(i) Analysis of the choice of graduates at different educational levels

 

Among the class of 2023 graduates: the proportion of male graduates

choosing "work employment" is higher than that of female graduates. The 

proportion of female graduates choosing flexible employment, studying 

abroad and studying in China is higher than th

Among the graduates of the class of 2023, a higher proportion of 

graduates of all education levels chose "work employment" (including 

dispatch employment, contract employment and national/local project 

employment). The specific percentages are as follows: For undergraduates, 

95.80 percent; Vocational college students: 95.83 percent.

(ii) Selection analysis of male and female graduates
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Figure 1-13: The choice of male and female graduates after graduation in 

the class of 23rd 

(iii) Analysis of post-graduation choices of local and non-local

graduates 

 

Figure 1-14. Post-graduation selection of local and non-local graduates 

Among the class of 2023 graduates, the proportion of local students 

choosing work employment and flexible employment is slightly higher 

than that of non-local students.
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1. Employment distribution of graduates

(1) Analysis of regional distribution of graduates' employment

Part II  Employment analysis of graduates 

from the School of Architectural Engineering

(i) Geographical distribution of graduate employment

 

The 2023 graduates of the School of Civil Engineering and 

Architecture are employed all over China. The employment distribution of 

graduates in Central and southern China, East China, Northwest China, 

North China, Southwest China and Northeast China is shown in the figure 

below. Among them, the number of graduates employed in Central and 

southern China is the largest (81.84 percent), followed by East China, 

North China and Northwest China (9.21 percent, 3.58 percent and 2.56 

percent, respectively).
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Figure 2-1. Distribution of graduates' employment by region in 2023 
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(ii) Distribution of graduate employment by province

The 2023 graduates of the School of Civil Engineering and

Architecture are employed in 21 provinces and municipalities in China as 

well as overseas universities. Among them, Hunan Province had the largest 

number of graduates employed (58.82 percent), followed by Guangdong 

Province (14.32 percent). Please refer to the figure below for detailed 

employment distribution. 

Figure 2-2. Employment distribution of 2023 graduates by province 
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2. Participate in campus recruitment units

(1) The distribution of employers participating in campus recruitment

(i) Distribution of employers participating in campus recruitment by

region 

In 2023, the employers coming to the School of Civil Engineering to 

participate in campus recruitment are mainly from Central and Eastern 

China. Among them, the number of employers in Central and southern 

China is the largest (accounting for 83.60% of all employers participating 

in campus recruitment), followed by the East China region (accounting for 

8.04% of all employers participating in campus recruitment). Please refer 

to the figure below for details. 

Figure 2-3. Distribution of Units participating in campus recruitment 

by region in 2023 
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(ii) Types of employers participating in campus recruitment

 

 

Figure 2-4. Distribution of Employers participating in campus 

State-owned enterprises are the largest category of campus

recruitment in the School of Civil Engineering of Hunan Institute of 

Technology, accounting for 68.49% of the number of all campus 

recruitment units, followed by private enterprises, accounting for 27.97% 

of the number of all campus recruitment units. Other types of enterprises 

include government agencies and departments, public institutions, Sino-

foreign joint ventures and foreign-funded enterprises.
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(iii) Distribution of employers participating in campus recruitment by

industry 

 

Figure 2-5. Distribution of units participating in campus recruitment 

Please refer to the following figure for the distribution of units 

participating in campus recruitment by industry. Among them, the civil 

construction industry has the largest number of units (75.24 percent of the 

total number of all campus recruitment units), followed by the service 

industry and manufacturing industry (13.50 percent and 6.43 percent, 

respectively).
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(2) Analysis of key units participating in campus recruitment

(i) Distribution of key units participating in campus recruitment in

2023 

We have been committed to inheriting the tradition and characteristics 

of Hunan Institute of Engineering, and in line with the central task of 

training a large number of outstanding applied engineers. By connecting 

the discipline chain and professional chain with the industrial chain and 

technology chain, we have established a university-enterprise cooperation 

base, thus establishing a star employer database. We ranked employers 

based on evaluation criteria, including the number of graduates recruited 

in the past few years, and whether there are cooperative education bases 

and alumni chapters. Most of the major employers we recruit on campus 

are from Hunan, Guangdong, Zhejiang, Jiangxi and Jiangsu provinces. At 

the same time, we have also been paying close attention to the development 

of China's civil construction industry, including a large number of 

employers in Hunan, Guangdong, Zhejiang, Jiangxi, Jiangsu, Shanghai, 

Beijing, Hubei, Guangxi and other cities into our employer database. 

(ii) Nature of key units

Due to the characteristics of our specialty, state-owned enterprises are

one of the main employers of our graduates, including Hunan Construction 

Engineering Group Co., LTD., Hunan Second (Third, Fifth, Sixth) 
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Engineering Co., LTD., China Railway 12th (24th, 25th) Bureau Group, 

China Railway Urban Construction Group Co., LTD., China Second MCC 

Group Co., LTD., Hunan Road and Bridge Construction Group Co., LTD. 

Key employers also include some private enterprises, such as Hunan 

Xinzheng Slag Co., LTD., Hunan Industrial Equipment Installation Co., 

LTD., Guangdong Huakun Construction Group Co., LTD., Guangxi 

Fumeng Engineering Design Co., LTD., etc. In addition, the number of our 

graduates being recruited by higher vocational and secondary vocational 

education institutions in the civil construction industry is also increasing. 
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In order to gain an in-depth understanding of the employment 

development trend of our graduates, we have analyzed the employment 

rate, employment choice and salary level of graduates from 2021 to 2023. 

Part III  Analysis of employment development 

trend

1. The trend of graduate signing rate and employment rate

The employment situation of our graduates in recent years shows that 

the overall employment results of our graduates from 2021 to 2023 are 

satisfactory, and the employment rate is relatively high. This shows that 

our training model can better adapt to the needs of the industry and 

employment, and ensure the successful employment of graduates. In 2023, 

the signing rate of our graduates reached 83.23%, an increase of about 1% 

over the previous year. 

Figure 3-1: Changes in the signing rate and employment rate of 
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graduates from the School of Civil Engineering from 21 to 2023 

2. The change trend of the number of graduate employment

units 

The employment situation of our graduates in recent years shows that 

the overall employment results of our graduates from 2021 to 2023 are 

satisfactory and the employment rate is relatively high. The number of 

employers for graduates of the School of Architecture and Engineering 

remains above 50 each year. In 2023, the number of employers reached 61, 

including seven new ones. 

Figure 3-2. Change in the number of employment units for graduates 

of the School of Civil Engineering in 2021-2023 
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3. The change trend of the number of star-rated employers for

our graduates 

The overall employment outcomes of our graduates from 2021 to 

2023 are satisfactory. Among the regular employers participating in 

campus recruitment, we are committed to expanding the number of star 

employers, aiming to build good school-enterprise partnerships with 

industry enterprises and improve graduate employment outcomes. 

Figure 3-3. Changes in the number of star-rated employers among 

graduates of the School of Architecture and Engineering in 2021-2023 

4. The change trend of graduate salary

The salary levels of graduates over the past three years show that the 

average monthly salary for graduates of 2021 is 3,997 yuan, for graduates 

of 2022 is 4,052 yuan, and for graduates of 2023 is 4,155 yuan. This shows 
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that in today's job market, our graduates have relatively stable job 

competitiveness. 

 Figure 3-4. Graduate avarage salary changes from 2021 to 2023
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Part IV  Feedback of employment on education and 

teaching

1. Feedback on admissions and professional Settings

Graduate employment rates are one of the main points that schools, 

students and their parents need to consider. Therefore, it is important to 

provide timely feedback to relevant departments on the signing rate and 

employment rate of our school's 2023 graduates, as such information can 

be used as one of the reference indicators for subsequent enrollment and 

professional Settings. For undergraduate majors with relatively high 

matching rate of employment rate and major (such as civil engineering), 

the enrollment can be appropriately increased, and the provinces with new 

infrastructure such as civil engineering and rail transit can be considered to 

increase the enrollment. For students who are moving up to higher 

education, in view of the downward trend of the civil engineering market 

and the recruitment demand of most enterprises for higher education 

students, it is recommended to cancel the enrollment of higher education. 

On the other hand, according to the relevant national policies and the 

development needs of the construction industry, we will add new majors, 

such as adding intelligent construction majors. 
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2. Feedback on talent training

In the process of promoting graduate employment in 2023, we found 

that students generally found our industry-university-research cooperative 

education and professional practice very helpful. At the same time, 

employers have also said that our graduates have demonstrated good 

professional knowledge and skills during interviews and after being hired. 

They all appreciate the exams and practices our students have taken during 

their studies, the industry-related competition awards they have won, and 

the industry-related certificates they have obtained, such as the BIM Skill 

Level Certificate, which help meet the needs of enterprises for professional 

talents and help employers to quickly identify graduate positions. 

In addition, some employers have also put forward some constructive 

suggestions on professional course training programs. They want us to 

have fewer courses in the senior year, or to end the courses as early as 

possible in the first half of the first semester of the senior year, so that 

students have enough time to participate in corporate internship programs. 

This arrangement will not affect students' study and the teaching order of 

the school, but also allow students enough time to participate in enterprise 

internship or participate in more interviews, so as to improve the quality of 

students' employment and the quality of enterprises' recruitment. 
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3 Give feedback on career guidance 

A graduate's good image, manners, and career-related knowledge, 

along with a complete interview material prepared by the graduate, will 

help them get the ideal job. Surveys show that the career guidance courses 

we offer each year are very popular with students, with a satisfaction rate 

of over 90%. At the same time, by offering career guidance courses, we 

also provide timely help to students who are not clear about their 

employment intentions and who have difficulties in finding a job. Before 

the official start of the career planning and guidance courses for college 

students, we also use regular class meetings, themed class meetings, winter 

and summer vacations to explain the relevant requirements to students, 

including interview dress, ID photo, resume preparation and cover letter, 

so as to give students a sense of urgency and prepare them psychologically 

for job interviews. According to the employment survey report, students 

generally hope to offer the career development and guidance course in the 

second semester of their junior year, as most students start job hunting in 

the first semester of their senior year. After the end of the course, graduates 

can prepare their resumes and other application materials during the 

summer vacation, and make full use of our career guidance course, which 

will help improve the success rate of students in interviews. 

It should also be emphasized that the official account of the Graduate 
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Career Guidance Center of our university is very helpful for the career 

guidance of graduates. In addition to the secondary market we provide, 

students can also get more employment information from other sources and 

attend more career lectures. In addition, to improve employment rates, we 

have arranged one-on-one guidance on graduates' employment from 

college department leaders, class teachers and graduate advisors. 
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1 Policies and measures to promote graduates' employment 

(1) Let employees at all levels participate in the formation of a top-

Part V 0easures to promote the employment of 

graduates

down employment promotion pattern 

1. School leaders continue to prioritize support for our graduate

employment promotion efforts. Our school leaders pay close attention to 

and support our employment promotion work, and carry out a series of 

special actions such as "visiting enterprises to expand their posts and 

visiting alumni", so that they can accurately analyze the overall industry 

employment situation. At the same time, they also organized and presided 

over a number of employment seminars and symposiums, and actively 

mobilized people at all levels to participate in the employment promotion 

of graduates. A number of social affairs enterprises were invited to the 

university to carry out recruitment work. 

2. The leadership team actively cooperated and strongly supported

graduates in their job search. Relying on the close combination of 

production, learning and research, our school leaders and teachers actively 

expand employment channels to achieve win-win development of 

scientific research cooperation and talents. In terms of training, the leaders 

of our school also take the initiative to carry out friendly exchanges with 
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external employers to expand our school's employer pool, and actively sign 

strategic agreements on industry-university-research cooperation with 

long-term and stable cooperation entities. 

3. As an active participant in the work of employment promotion, the

Student Office is committed to implementing the spirit and measures of 

various conferences. Based on the current employment situation, career 

advisors regularly prepare employment briefings and send them to school 

leaders and relevant teachers to build Bridges and links for employment 

promotion. 

4 Our faculty are actively engaged and provide ongoing support to 

promote employment. Our course teachers actively mobilize and guide 

students through lectures, curriculum design, graduation projects and 

question and answer sessions. At the same time, some teachers actively 

help students establish contacts with employers and find internship 

positions. 

(2) Build a practical training platform to improve students'

employment competitiveness 

1. We take the initiative to contact with the practical training base to

implement the "pre-employment internship program", so that students can 

work in the company and experience the corporate culture. This will help 

improve students' employability skills and promote the implementation of 
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the "pre-employment program". 

2. Integrate party building, league building and industry-university-

research cooperation by relying on wechat groups, college enrollment and 

employment information platforms. We actively encourage students to use 

the platform to carry out professional practice, employment guidance and 

other activities, in order to improve students' comprehensive quality and 

professional practice ability. By doing so, students will have better 

professional qualities to promote their career development. 

2 Career guidance services 

(1) Strengthen pre-employment graduate guidance to enhance

students' employability skills 

Our school has set up the course "Career Development and Career 

Guidance for College Students" for graduates. The course elaborates 

theories on career development planning, resume preparation, interview 

etiquette and skills, graduate employment data analysis and employment 

procedures to help students get ready for starting their careers. At the same 

time, our school holds at least two career planning lectures and psychology 

courses each year for all students from year 1 to Year 4 to provide guidance 

and help from the psychological and ideological aspects. 
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(2) Ensure the smooth flow of information to improve the quality of

career services 

Our university makes full use of the network platform to send 

employment information through QQ, wechat, public account, college 

website - employment column and other applications. We also use weekly 

class and group meetings to release periodic and predictive employment 

information, and use career guidance courses to share and summarize 

typical employment cases. In 2023, our school published more than 900 

employment information. In addition, our school has been working to 

improve the hardware facilities for career guidance. We have equipped the 

employment working group with special equipment to facilitate the 

employment promotion work of graduates. 

(3) Strengthen counseling services for students and keep abreast of

ideological trends 

Our career counselor will make a survey of graduates' employment 

situation. They pay a lot of attention to the students and provide tailored 

guidance to students who have difficulties in finding a job, applying for a 

master's programme, going abroad, and academic outcomes. At the end of 

their employment promotion work, they also provide "one-to-one" 

guidance and personalised job search advice to students who are not 

employed. In addition, they will keep an eye on the development of 
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unemployed students and help them take control of the job search process. 

(4) Encourage teachers to participate in employment promotion work

and help students in difficulty 

From the beginning of our job promotion work, our school will make 

a list of graduates with employment difficulties, financial difficulties and 

academic difficulties. We share relevant information with their thesis tutors 

and class teachers so that we can keep an eye on these students and give 

them timely support. Especially for students with academic difficulties and 

employment difficulties, we will help them conduct self-analysis, discover 

their strengths and find out why they failed in the interview, aiming to help 

them improve quickly. For students with academic difficulties, we will 

provide guidance and question-and-answer sessions to help them complete 

their studies successfully. For students with financial difficulties, we also 

try to help them out by utilizing resources such as the school's subsidies for 

needy students, work-study grants, helping them find a part-time job, and 

alumni scholarships. They can also get paid for their work by participating 

in our faculty's projects. 
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